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Aculture labor process : the photography enthusiasts
in photography contests
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Abstract

As the development of digital technology, photo-taking has become more and
more popular nowadays. It frequently appears many photography contests whose
themes are related to local governments, community activities and a variety of
consumer topics. The fact that a photographer provides his works to the organizers
is actually giving his energy of creation to the exhibitions as a "amateur" worker.
In the process of creative work, however, there is no difference between
professional and amateur workers. This article attempted to understand these
photography enthusiasts, their labor experience in the photo competition, and how

they treat the labor process in competitions.

In this study, we conducted in-depth interviews with digital photography
enthusiasts, talking about their work experience in photography contests. We
discussed two aspects:

First, under the influence of digital technology of photography, we discovered the



line between the professional and amateur. As technological threshold lowering,
amateur photographers can access to relevant knowledge on forums, and there are
more photo-taking clubs and activities. The question is whether the horizontal
acceleration of photography enthusiasts can accumulate cultural capital each other.
Second, in view of laboring, we saw photography enthusiasts as laboring subjects,
examining their work experience during competitions, and the labor conditions
that organizers created, and how photographers accumulated professional
reputation through those contests and got proper status. Besides, we found out
how the unstable reward model and emotion affected their enthusiasm and
participation.

Through understanding the mode of photography contests, perhaps we can see an
amateur photographer joining in the professional by taking part in contests, and
how the unstable reward mode and limited creation condition constrained them so
that joining in contests has become major force, depicting labor mode of precarity
in cultural industries.
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